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Learning Objectives for Today
• Participants will:

– Learn to use strategies to assess and evaluate the 
scope of services offered by school psychologists and 
assess how their systems might support change,

– Understand how the NASP Practice Model provides a 
framework for role expansion

– Learn to use the resources that have been developed 
for supporting the adoption of the NASP Practice 
Model including the NASP Practice Model 
Implementation Guide
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Session Overview
• Quick Overview of Practice Model
• Demonstrating value through action

– Examining current scope 
    of practice
- Building relationships with key 
    decision makers
- Cementing your role through
    policy

• Resources to help: Using the NASP Practice 
Model Implementation Guide
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What is the NASP Practice Model 
and how does it inform the work of 
school psychologists?



The Practice Model is designed to 
promote the connection between 

our research, training, standards… 
and our actual practice. 
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Model for Comprehensive and 
Integrated SP Services: Key 
Components
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Professional Practices:  Includes 
10 domains of practice

– Foundations of Service 
Delivery

– Practices that permeate all 
aspects of service delivery

– Direct/Indirect Services to Kids 
and Families



Model for Comprehensive and 
Integrated SP Services: Key 
Components
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Organizational Principles: 
• Intended to be utilized by 

organizations that employ 
school psychologists 

• Provides recommended 
guidelines for supervision, 
staffing, working conditions, 
etc.





Scope of Practice
• Domains outline breadth of services that can reasonably 

be expected from a school psychological services program

• Individual school psychologists may provide services in 
only some domains

• Districts should strive to provide comprehensive services 
utilizing complementary expertise of individual practitioners

• The services delivered should respond to the needs of ALL 
students 
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Key Considerations in 
Organizational Principles

• Supervision & Mentoring is needed
– Credentialed school psychologist
– Promote professional growth

• Professional Development must be intentional
– Provide access to professional development 

opportunities enabling the SP to remain current
• Practitioner to Student Ratios must be reasonable

– When a school psychologist is practicing a broad 
based role as delineated in the NASP Practice Model, 
the recommended ratio is 1 school psychologist to 
every 500-700 general education students. 



Questions about the content 
of the model?
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WE must be intentional about referencing 
the NASP Practice Model as the guiding 
framework of what we do

To do this, we must….
• Understand the Model.
• Be able to explain the Model to others. 
• Understand how our work connects directly to the 

Model.
• Be able to articulate the positive outcomes that can 

be experienced by schools and students when the 
Model is implemented.

• Link those outcomes to the priorities of the school 
district.

• Intentionally reference the Model in our policy, 
practices, and communications.



Steps to Expanding Your Role and 
Demonstrating Your Value
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Step 1: Demonstrate your value 
through action and results.
• The most fundamental consideration is YOU. 

– What do you/school psychologists do?
– Why does it matter? How does it change the lives 

of students and families?  (Quantitative, 
Qualitative)

– How do you know that it matters? What is your 
evidence? How can you measure your results?

– Who knows your results?
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Elevator Chat: What specific services do you 
provide? Why do they matter?
• Make a list of services you provide. Think 

comprehensively. What do you do?
– Q: What does a SP do?

• Who are the consumers of these services?
– Q: Who do you work with in schools?

• Under what conditions are these services provided? 
(IEP mandated; by referral of teacher, parent, 
administrator; upon request)
– Q: What difference does your work make for kids? For 

teachers? For school administrators? For Parents? 
– Q: How do you know YOU make a difference?
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Strategies for Demonstrating Value: 
Individual Level
• Record keeping

– Goal setting. What you want to see a student achieve.
– Service logs. What you do.
– Support Requests. Who you help.
– Progress towards IEP goals. Why it matters.

• Caseload Annual Reports of Progress
– Use the data that you have collected to provide a 

profile of your school psych services.
• Satisfaction with Services Surveying
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Utilize a 
system that 
helps you 
track 
requests for 
services 
and 
services 
delivered. 
See 
handout 
example. 



Compile Your Annual Report of 
Services
• How many students did you serve? (grade, IEP, etc.)
• What type of services did you deliver?

– Assessment, Intervention, Consultation (What proportion of your 
time?)

– What NASP domains did you address? What domains were the 
most/least common?

• What type of issues did you address?
• What percentage of students achieved their goals?
• What levels of proficiency were achieved as a result of your 

services?
– Qualitative or quantitative results (academics, attendance, etc.)
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Satisfaction Surveying
• Keep it simple, brief and focused. 
• Consider professional behaviors, services delivered, 

perceived response to services
• Survey at key times that allow for reflection.

– Soon after service delivered
– Delivered at time that is less stressful

• Online surveying is easy and the data are compiled for you. 
See www.surveymonkey.com

• See guidance on developing your survey:
– http://www.broadeducation.org/asset/1344-schoolsatisfactionsurv

eys.pdf
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Strategies for Demonstrating Value: 
District Level
• Framing the school psychological services program

– What needs in the district are being addressed?
– Who is responding? What services?
– What are the results?

• Link services delivered by school psychologists with 
district level priorities.

• Annual report of services
• Alignment of services delivered with NASP Practice 

Model
• Transparent formulas for staffing that reflect the Model
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Communicating About School 
Psychological Services
• What do school psychologists do and why does it 

matter? 
• What effect do these services have on preventing 

dropouts? 
– Promoting student and school success?

• How does the work of school psychologists 
connect with the work of other SBMH 
professionals?

• How many school psychologists do we have? 
– Is it enough? 
– If not, why do we need more and how many?
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Many school psychologists complain 
that there just aren’t enough SPs in their 
districts to get the job done. 

How do you know that? 

What FTE and case load data does your 
school district collect?

How does your district determine staffing 
ratios?
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Developing Transparent Staffing 
Formulas:
Data Sources, Formulas, & Rules
• Data Sources

– General Demographic Data (school population)
– Specific Student Needs
– School Performance Data
– “Big Picture” Program Planning

• Formulas Responsive to Varying Data & Priorities
– Use research and best practice in developing formulas

• Adjust formulas and rules as needed given the “Big 
Picture”



Example of Base Weighting System: 
Base FTE assigned by factoring student enrollment and 
recommended ratios

• This example is based 
upon a ratio model.

• Example uses a ratio 
set at a maximum of 
1000 general 
education students to 
one practitioner.

• Weighting systems 
should be customized 
by profession 
according to 
recommended 
standards for the 
profession. 

FTE # of Kids
0.1 0-99
0.2 100-199
0.3 200-299
0.4 300-399
0.5 400-499
0.6 500-599
0.7 600-699
0.8 700-799
0.9 800-899
1 900-1000



Set up Formulas to Emphasize 
Priorities
• Add or reduce FTE based on variables 

you want to address
– Risk factors (poverty, FRL, severe disabilities)
– drop out factors (attendance, failing grades, 

disengagement, etc.)
– High mobility (migrant, military)
– Discipline
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Request Additional FTE for “Big 
Picture” Program Planning
• Implementing specific school wide programs

– School-wide Positive Behavior Supports
– Response to Intervention
– School Climate and Safety (e.g. bully prevention)
– Universal screening

• School-Student Improvement Efforts
– Tutoring
– Mentoring
– Professional Learning Communities & Data Dialogues

• Building school-community partnership programs
– Before and after school programs
– University training partnership
– Partnership with health and mental health agencies



Build your Formulas: 
Example--Formula Based on NASP Practice Model 
Would Include…..
• Use practitioner-student recommended ratios for 

determining base formulas:
– School Psychologists: 1.0 FTE for every 1000 general 

education students
– As school psychologists are expected to provide a broad 

based role, this formula should be adjusted to 500-700 
general education students (NASP Practice Model)

• Add for intense special education programs 
• Add FTE to reflect differences in student needs 

(intensity of needs, risk factors, intensity of program)
• Add FTE to reflect prevention initiatives (school wide 

programs to reduce bullying, school violence, etc.)



Build your Formulas Based Upon your 
Priorities: Examples
• Formula Add-Ons

– Intensive needs programs
– Risk factors that increase the need for services
– New prevention programs
– Failed AYP indicators requiring new remediation efforts 
– Declines in student performance
– Collaborative efforts requiring dedicated staff time (e.g. 

addition of a school-based health clinic requires 
coordination between school and community based 
professionals for services to be delivered after/before 
school hours)

• Formula Take-Aways
– Prevention program terminations
– Identified Redundancies
– Other resources become available (community based)



A 

School

B

Proj
Enroll

C

Proj ED
Enroll

D

Base
FTE

E

ED 
FTE 
Add 
on

TOTAL 
BASE FTE

(D + E)

G 

FRL Rate

H 

FRL 
(Add .1
FTE if
Above
10%)

I 

Prevent
Program
(+.1 per 
program)

J

Program 
Term
(-.1 per 
Program)

Final 
School
FTE
Next Year 
(H+I+J)

HS 1902 0 1.90 0.00 1.90 8.0% 1.80 .4 -.1 2.3

MS 1015 0 1.00 0.00 1.00 8.5% 1.00 .2 0 1.20

ES1 700 10 0.70 0.50 1.20 13% 1.30 .2 0 1.50

ES2 550 0 0.50 0.00 0.50 7.4% 0.50 .2 0 0.70

Take Another Look….Can you see the Priorities?



In summary….
• Find out what your district is already doing. How 

are they determining FTE?
• Are the factors used for determining FTE 

reflecting the NASP Practice Model? 
• Show your data about your effectiveness. 

Demonstrate how your broad based services 
touch and benefit more students. 

• Advocate for formulas and processes that support 
your broad based services. 
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Strategies for Demonstrating Value:
State Level
• Feature articles State Newspapers and in 

Educator Trade Publications 
• Presentations at External Stakeholder 

Conferences
• State Association Website News
• Recognition of School Psychologist of the 

Year
• Recognition of School Psychology Week
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Featured articles about the valuable roles of 
school psychologist have been published in 
trade magazines for other educators such as 
Principal Leadership and Phi Delta Kappan. 
Copies available on NASP Website. 
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Celebrate School Psychologists! Nov. 9-13, 2015

Activities and Resources Found All Year Around At: 
http://www.nasponline.org/communications/spaw/index.aspx



2. Promote a broad based role through 
relationships with influential decision 
makers.
• Connect your value to the values and 

priorities of the influential decision makers.
• Seek out opportunities to recognize allies.
• Meet with opponents and try and help 

them understand the value of supporting 
your services. 
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• Students and their Families
• Building Level Teachers

– Who is influential?
– Reach out and support groups of educators working 

for kids
• Building Level School Mental Health and Special 

Education Specialists
• Building Level Principal

– What are you working on and how can I help you?

35

Promoting a Broad Based Role 
Through Relationships with Influential 
Decision Makers: Individual Level



Strategies for Promoting a Broad 
Based Role Through Relationships
• Intentionally label services as reflective of NASP 

Practice Model
• Engage in professional behaviors (Meet deadlines, 

Follow up, Provide written documentation and oral 
reports of services and supports, etc.)

• Reach out in a personal way (phone calls, home visits, 
weekly check-ins, same day response to email, etc.) 

• Demonstrate that you care (listen, reflect, adjust your 
schedule to maximize participation by others, etc.)
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Promoting a Broad Based Role 
Through Relationships with Influential 
Decision Makers: District Level
• Teachers
• Building Principals
• Special Education Director
• Curriculum and Intervention Specialists
• Superintendent
• School Boards
• School District Unions
• Parent Teacher Association
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District Example: Montgomery 
County Public Schools, MD

38

• The school district strategic plan “pillars” and priorities center around 
three core competencies. 



MCPS: School Board Presentation
• The district had been working to expand the role of the school 

psychologist. Leaders aligned this advocacy with the strategic plan.
• Superintendent invited NASP to present to all school principals on the 

NASP Practice Model and how SPs can contribute to the Social 
Emotional Learning pillar.

• Presentations were made to the school board to talk about role of SP and 
to request positions on January 10, 2013. Several years had passed with 
no increase in FTE but district growth was about 2000 new students 
annually. 

• 4 new FTE was added as a result of these advocacy efforts.
• The district’s school psych union representative (Deb Wotherspoon) 

presented to their school board on January 16, 2014. Budget Hearing
– Miles to Go Before We Sleep
– http://mcpsmd.swagit.com/play/01162014-709
– Look to the menu on the right and click on "Part 4".  Forward to 10:50.
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Promoting a Broad Based Role 
Through Relationships with Influential 
Decision Makers: State Level

• Other Professional Organizations
– Affiliates of NEA/AFT, ASCA, SSWAA, NASSP, NAESP, CASE
– NASDSE

• Department of Education
– School Psychologist Consultant/Supervisor
– Exceptional Children Unit Directors
– Pupil Services Directors
– State Superintendent
– State Boards of Education

• State Legislature
– House and Senate Education Committees
– YOUR ELECTED OFFICIALS!
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Strategies for Reaching Out to 
Influential Decision Makers
• Offer to help. Volunteer. 

– What are you working on and how can I help you?
– Grade level teams, building level accountability 

teams, district level crisis and intervention teams, 
etc.

• Professional Development Presentations
• Board Level and Conference Presentations
• Recognition Awards for Outstanding Service
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NASP Awards 
GPR Awards: Outstanding Advocate

• http://www.nasponline.org/advocacy/gpr/a
wards.aspx

Possibilities in Action, Student Power & 
Gratitude Works

• http://www.nasponline.org/communications
/spaw/index.aspx

School Psychologist of the Year
• http://www.nasponline.org/about_nasp/aw

ards_spy.aspx

http://www.nasponline.org/about_nasp/awards.aspx
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http://www.nasponline.org/communications/spaw/possibilities-in-action/certificate.aspx


Example: MD School Psych 
Association Leadership Conference

• April 25, 2013,MSPA Sponsored
• Convened multi-disciplinary school 

leadership teams from all MD school 
districts

• Presentation on the NASP Practice Model
• Gallery Walk through the 10 Domains
• Roundtable discussions
• Networking reception
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3. Cement your current and future 
role in policy and public information.
• What is written is what is done.
• Policy can sustain practice beyond dynamic 

leaders
• Policy informs practice during times of transition 
• Policies exist at all levels of systems
• When formal policies don’t exist or leaders are 

reluctant to pass them, utilize public information 
documents to convey your message
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3. Cement your role in public 
communications and policy.
Individual Level

• Personal Websites
• Share promotional and informational 

materials that include your role
• Presentations to parents and educators
• Personal Professional Portfolios
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NASP has tools and 
resources to help you 
create your own 
webpage. 
http://www.nasponline.org/comm
unications/webpage/index.aspx

A personal professional 
webpage or a district’s school 
psychological services page are 
great ways to highlight services 
& your commitment to the 
NASP Practice Model. 

http://www.nasponline.org/communications/webpage/index.aspx
http://www.nasponline.org/communications/webpage/index.aspx
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NASP has 
informational 
brochures 
and 
handouts 
that promote 
your role 
and skills. 

NASP has 
publications and 
informational 
handouts to 
help parents 
and teachers.



Develop a Professional Portfolio
• Collect products that are examples of your work and 

your effectiveness
• Organize these around the strategic priorities of your 

school building or district
• Personalize the portfolio with “letters of thanks” shared 

with you by students, parents, or teachers
• Include tables and graphs that show how your services 

have impacted others
• Share your portfolio annually with your supervisor, 

building administrators, and other influential decision 
makers
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3. Cement your current and future 
role in public communications 
articulating policy. District Level

• Job Descriptions
• Personnel Evaluations
• School board policies
• Promotional materials
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Burrillville, RI 
Job 
Description 
for School 
Psychologists 
aligns with 
the NASP 
Practice 
Model.
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Johnson County School District #1, 
Buffalo, WY Utilizes NASP Practice 
Model for basis of Personnel 
Evaluation of School Psychologists
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Communicating About the Need for Comprehensive 
School Psychological Services: 
The Comprehensive School Behavioral Health Model, Boston Public Schools

http://cbhmboston.com/



3. Cement your current and future 
role in public communications and 
policy. State Level
• State statutes

– Credentialing
– Medicaid
– Psychological Services
– Prevention 

• Department of Education/Department of Public Instruction 
– Regulations
– Grants: Discretionary Uses of Funds

• Informational  Documents
– Procedural manuals
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Maine 
Adopts 
Language in 
State 
Statute 
Referencing 
NASP 
Practice 
Model
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WA positions 
School 
Psychologists  
as SMH 
Providers in 
proposed HB 
1900 (2015). 

This move 
has 
implications 
for state 
Medicaid 
Funding. 
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Connecticut 
Association of 
School 
Psychologists 
(CASP) 
adopts the 
NASP 
Practice 
Model!
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School counselors (ASCA) introduced their model, ASCA 
National Model: A Framework for School Counseling 
Programs, in 2003. 
http://schoolcounselor.org/school-counselors-members/asca-national-
model

Effects:
• Most states have adopted it as the standard for school 

counseling services.
• It is regularly referred to in state & federal policy dialogues.
• It is used at the state level to advocate (successfully) for their 

recommended ratio and roles.

Example of the Power of Policy: Why not us?
American School Counselor Association

http://schoolcounselor.org/school-counselors-members/asca-national-model
http://schoolcounselor.org/school-counselors-members/asca-national-model
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Mandated Policies and Practices
See ASCA State Mandates Site:
http://schoolcounselor.org/school-counselors-members/careers-roles/sta
te-school-counseling-mandates-and-legislation

Is school counseling mandated for K-8?
AZ: No CA: No WY: Yes NH: Yes VT: Yes

Is school counseling mandated gr 9-12?
AZ: No CA: No WY: Yes NH: Yes VT: Yes

Policy Drives Practice!
American School Counselor Association

http://schoolcounselor.org/school-counselors-members/careers-roles/state-school-counseling-mandates-and-legislation
http://schoolcounselor.org/school-counselors-members/careers-roles/state-school-counseling-mandates-and-legislation


In Summary….all you need are 3 
steps to get started

1. Demonstrate your value 
through action and results.

2. Promote a broad-based role 
through relationships with 
influential decision makers.

3. Cement your current and 
future role in policy. 
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NASP Practice Model 
Implementation Guide



Guide Overview
• Intended to aid SPs working toward aligning their 

roles with the NASP Practice Model 
• Includes 5 complementary sections that can be 

read/used independently or together in any 
combination 

• Flexible to meet the needs of SPs working in different 
contexts and at different stages of implementation

• Appropriate across the spectrum of change, from 
improvements in individual practice to broad systems 
change

• Primarily an online resource with links to useful 
outside resources as well



Intended Users
• Individual practitioners looking to enhance 

their practice
• District SP supervisors/administrators 

working toward systems change
• State SP associations and SEA leaders 

working toward statewide policy and 
practice change



Key Ideas
• Practice Model is not an individual job description but 

rather delineates SPs knowledge and skills, and a 
framework for districtwide service provision

• This is not a manual but a guidebook offering ideas, 
tips, tools, and resources

• Full alignment with the model will take time and vary 
greatly depending on a districts/state current context

• While full implementation is the ultimate goal, most 
districts will make incremental progress

• Every step toward the model is good for kids



Guide Content
• Guidebook Introduction— Why school 

psychologists should work toward the model, 
purpose of and how to use the guidebook

• Section I: NASP Practice Model 
Overview— Defines model’s intent, the 10 
domains of practice, and the organizational 
principles 

• Section II: Implementation and Service 
Delivery— Using needs assessments and 
relevant strategies to demonstrate benefits of 
comprehensive role



Guide Content, cont’d
• Section III: Organization and Management of 

School Psychological Services— delineates 
organizational principles; addresses service delivery, 
school climate, key personnel issues, supervision, 
mentoring and professional development 

• Section IV: Evaluating School Psychological 
Services— Two subsections: 1) establishing a 
personnel evaluation system, and 2) district-wide 
service delivery evaluations aligned with the model 

• Section V: Advocacy Steps for Promoting the 
NASP Practice Model— Basic steps, strategies, and 
resources to advocate for the model. 
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Also Included

• Worksheets
• Annotated resources and links
• Case examples
• Reflection questions
• Next Steps



Current Status
• Originally developed by Practice Model Taskforce: Rhonda 

Armistead, Kathy Cowan, Brent Duncan, John Kelly, Kathy 
Minke, Eric Rossen, Stacy Skalski, Amy Smith

• New Practice Model Committee will oversee activities related 
to the promotion of the Model and the implementation by 
practitioners, districts, and SEAs

• 15 reviewers including practitioners, graduate educators, 
school administrators, SP supervisors, and NASP staff

• We will be adding some video clips to facilitate use of the 
guidebook

• Public resource. To access guide people will have to create a 
users account but will not have to be a member. 

• Some resources in the guide are “member only” accessible



Exploring the Implementation Guide
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Activity
• Each person will be assigned to a group that is looking at a specific section of 

the guide. Take a few minutes to review your section.
– Section II: Implementation and Service Delivery
– Section III: Organization and Management
– Section IV, Part 1: Evaluating SP Services (Individual)
– Section IV, Part 2: Evaluating SP Services (System)
– Section V: Advocacy

• Convene as a group. Discuss the questions. Each person should be offered a 
chance to respond to a question before opening discussion to the whole 
group. 

• Identify a recorder who will record your group’s general impression and 
discussions. Designate one person to report out.

• Report out: 
– What is one strategy and/or recommendation in this section that could help 

transform the role of the school psychologist? 
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Resources
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Featured Resources That Could 
Be Helpful to Practitioners, 
SEAs, and LEAs

• Self Assessment
• Advocacy Resources Including the Advocacy 

Roadmaps
• NASP Practice Model Guidebook
• Implementation and Promotion Resources
• Professional Development Opportunities:

– Online Learning Center
– NASP Convention
– Summer Conferences
– PPI
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Self Assessment
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Accessing the 
NASP Practice 
Model Guide and 
Survey Resources

• Click on Standards 
and Certification

• Practice Model 
page

• In This Section Box

• Implementation 
Guide Box

• Self Assessment 
Survey



81

Implementation 
& Promotion 
Resources will 
help you 
advocate and 
educate other 
school 
psychologists 
and external 
stakeholders 
about the 
NASP Practice 
Model. 



Practice Model Self Assessment
• Designed for practitioners
• Asks respondents to indicate what they do in practice 

(specific activities) and that activity’s perceived 
importance.

• All items align with the 10 domains of practice.
• Takes approximately 15 minutes to complete. 
• Completed assessments provide a summary report (by 

domain) that can be used for professional development 
planning. 
– http://www.nasponline.org/standards/survey/self-ass

essment-intro.aspx
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Examples of Best NASP Materials
• What is a School Psychologist brochure

– http://www.nasponline.org/resources/freepubs.aspx
• NASP Practice Model Website

– http://www.nasponline.org/standards/practice-model/
• School Psychologists: Improving School and Student 

Outcomes (Research to Policy & Practice Summary)
– http://www.nasponline.org/advocacy/SP_Improving_Student_School_Outcom

es_Final.pdf
• School Psychologists: A More Valuable Resource

– http://www.nasponline.org/resources/principals/PLNov10_schoolpsych.pdf
• Embracing Advocacy & Public Policy as a Core Value

– http://www.nasponline.org/publications/cq/40/7/pdf/CQ_40_7.pdf
• What Makes a School Psychologist a School Psychologist?

http://www.nasponline.org/publications/cq/mocq364commmatters.aspx 

http://www.nasponline.org/resources/freepubs.aspx
http://www.nasponline.org/standards/practice-model/
http://www.nasponline.org/advocacy/SP_Improving_Student_School_Outcomes_Final.pdf
http://www.nasponline.org/advocacy/SP_Improving_Student_School_Outcomes_Final.pdf
http://www.nasponline.org/resources/principals/PLNov10_schoolpsych.pdf
http://www.nasponline.org/publications/cq/40/7/pdf/CQ_40_7.pdf
http://www.nasponline.org/publications/cq/mocq364commmatters.aspx


NASP Advocacy Roadmap:
NASP Practice Model
• http://www.nasponline.org/advocacy/roadmaps/practic

e-model/index.aspx
• The Roadmap is a set of tools to help individuals and 

state associations plan their grassroots advocacy 
efforts related to the promotion and adoption of the 
NASP Practice Model. This Advocacy Roadmap will 
provide individuals and state associations with some 
key materials and resources to plan an advocacy 
response within the context of the NASP Practice 
Model.
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NASP Advocacy Roadmap: 
Promoting and Preserving School Psychology

http://www.nasponline.org/advocacy/psychs
ervicesroadmap.aspx

•Contains resources that you can use to 
assess risk and determine a course of 
action that promotes school psychology. 
Includes tools and specific examples of 
professional advocacy in action. 
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nasp.inreachce.com/
nasponline.org/professional-development/nasp-20
16-annual-convention

nasponline.org/research-and-policy/public-policy-institute-(ppi)



Final Thoughts
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We have had professional 
standards articulating a broad 
based role for school psychologists 
for over 30 years…

If not now, when?
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Change Starts with YOU!
“You miss 100 percent of the shots you 
never take.”

Wayne Gretzky 

“Every generation needs a new 
revolution.” 

Thomas Jefferson

“Unless someone like you cares a whole 
awful lot, nothing is going to get better. 
It's not.” 
Dr. Suess, “The Lorax”
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And you…..

• It takes a lot of courage to release the familiar and 
seemingly secure, to embrace the new. But there is no 
real security in what is no longer meaningful. There is 
more security in the adventurous and exciting, for in 
movement there is life, and in change there is power. 

- Alan Cohen, Owner, Florida Panthers Hockey Team
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“God grant me the serenity to accept the 
people I cannot change, the courage to 
change the one I can, and the wisdom to 
know it's me.”

- Author Unknown

And Me….
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Questions/Comments
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Thanks…..

• Many people contributed content to this 
presentation. Special thanks go to…

– Kathy Minke, NASP Past President
– Kathy Cowan, NASP Director of Communications
– GPR Committee and Practice Model Task Force 

Members
– And many more awesome school psychologists!
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